President’s Update
College Council
December 7, 2018
1. OCCC Independence
We have provided NWCCU with the following potential dates for our peer evaluation visit: 
1. October 16-18th 
1. October 23 to 25th
Having the visits occur on a Wednesday – Friday cycle gives us the opportunity to have a Board Meeting or College Council meeting occur during the visit.  
2. Governor’s Recommended Budget (GRB) Released
Two versions released, base budget which reflects an approximately 5% reduction for CC’s, and an investment budget which provides additional funding for additional output, and is contingent on Oregon adopting  a revenue package.  This article on the pcc homepage gives a good overview of the different scenarios.https://www.pcc.edu/news/2018/12/governors-recommended-budget/
3. Community Gatherings
a. Holiday Gathering for OCCC Employees, Dec 14 2:00 to 4:30
b. Farewell Lucinda, 12/20 at noon, Rm 151 
4. Update on HB 2864, Impacts and Next Steps for OCCC: CoCo Role in HB 2864: Cultural Competency
Section 1
“Cultural competency” means an understanding of how institutions and individuals can respond respectfully and effectively to people from all cultures, economic statuses, language backgrounds, races, ethnic backgrounds, disabilities, religions, genders, gender identifications, sexual orientations, veteran statuses and other characteristics in a manner that recognizes, affirms
Each public institution of higher education shall establish a process for recommending, and providing oversight for the implementation of, cultural competency standards for the public institution of higher education and the institution’s employees. The process established under this subsection must: 
a) Include a broad range of institutional perspectives; 
b) Give equal weight to the perspectives of administrators, faculty members, staff and students;
c) Require that the institution provide continuing training and development opportunities that foster the ability of the institution’s faculty, staff and administration to meet cultural competency standards; 
d) Propose institution-wide goals that seek to improve the cultural inclusion climate for students, faculty, staff and administration from diverse backgrounds; 
e) Require preparation of a biennial report that is presented to the appropriate board regarding the institution’s progress toward achieving the goals set forth in this subsection; Enrolled House Bill 2864 (HB 2864-A) Page 1 
f) Recommend mechanisms for assessing how well the institution meets cultural competency standards; and 
g) Ensure that the institution clearly communicates to new faculty, staff and administrators the institution’s commitment to including meeting cultural competency standards in professional development. SECTION 2. 
Section 2
(2) Each public institution of higher education shall:
(a) Not later than December 31, 2019, establish a committee or other entity, or establish a process, that complies with the requirements set forth in section 1 (2)(a) and (b) of this 2017 Act and that will enable the public institution of higher education to recommend, and provide oversight for the implementation of, cultural competency standards for the public institution of higher education and the institution’s employees; and
(b) Not later than December 31, 2020, be in compliance with all of the requirements set forth in section 1 of this 2017 Act.

President’s Recommendation
(a) OCCC Join the Small College Consortium for Implementation of HB2864
(b) [bookmark: _GoBack]CoCo designated as the entity providing oversight, Per 2.a, with the Equity and Inclusion Committee acting as the HB2864 workgroup recommending to CoCo. 
